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Learn Beyond

Minutes of Meeting

Ref. No. KPRIET/NSC-GRC/24-25/0DD/001 Dated: 16/10/2024

Vision of the
Institute

To become a premier institute of academic excellence by imparting technical,
intellectual, and professional skills to students for meeting the diverse needs of the
industry, society, the nation and the world at large.

Mission of the
Institute

>» Commitment to offer value-based education and enhancement of practical
skills.

» Continuous assessment of teaching and learning process through scholarly
activities.

» Enriching research and innovative activities in collaboration with industry and
institute of repute.

>» Ensuring the academic process to uphold culture, ethics and social
responsibility.
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Holistic PRACTICE

Objective/
Vision/ Mission/
Functions of the
NSC

To ensure an impartial mechanism for redressal of grievance of students promptly,
objectively and with sensitivity in a complete confidential manner

To uphold the dignity of the institute by promoting cordial relationship among
stakeholders, respect the right and dignity of one another, and not to behave in a
vindictive manner towards any of them for any reason

Minutes of the 1°' Meeting of Academic Year 2024-2025, odd semester held between 11:00 am to

11:30 am on 16/10/2024 in primrose, KPRIET

Applicable stakeholders to attend the meeting

SI. No.

Nature of stake holder For this meeting Always

Chairman

Principal

3. Mentor
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Head GRC 4
Members invited for this meeting
. . This Meetin
Sl. No. Name Designation 's Meeting
Present Leave
Dr. A. Balamurugan Registrar v
HoD / CE (Member v
Dr. G. Anusha of Student GRC)
. HoD / CH (Member v
Dr. S. Balasubramanian of Student GRC)
HoD/AD(Member of v
Dr.S.V.Sudha Student GRC)
Ms. Mithila Dhar Student v
Representative
Professor in charge v
Dr. D. Sharmila for Autonomous
office
Review of the Previous Meeting
Sl. | Points Taken up for | Remarks/Action to N Target
. . P Responsibility g Remarks/Status
No. discussion be taken date
1 NA
2
Agenda of the Current Meeting:
1. Introduction and context setting
2. Action taken and approval on the previous minutes of meeting
3. Students grievances suggestions, assessment and action plan
4. Awareness programs
5. Meeting students group wise to sort out current issues if any
6. Support and Counselling
7. ldentify best practices and Future plans and actions
8. Concluding remarks
Minutes of the Current Meeting
Sl. Pomtg Takeh up Remarks/Action to be taken Responsibility Target
No. for discussion date
1. . The objectives of SGRC and its Head-GRC Continuous
Introduction and : :
. mechanism of grievance redressal
context setting .
was deliberated
2. | Action taken and The number of grievance Head-GRC Continuous
approval on the communicated/sorted out during the
previous minutes of | period of July to October, modes
meeting received was discussed
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St.udents Student grievances reported, GRC committee Continuous
grlevantges completed and pending grievances/ members
suggestions, q exclusions with action plan was
as;essment an deliberated
action plan
It was informed during the orientation
prggrammes and boot c.amps that the Head-GRC Continuous
AWAreness grievance communication by
stakeholders can be done through
programs o . : .
email/grievance registration in the
GRC webpage or through the drop
box placed in the admin block
Meeting students
group wise .to sort . No issues reported Head-GRC Continuous
out current issues if
any
Support and The sup.port. of the |n. house
Counsellin psychologists in solving grievances
g was deliberated Head-GRC Continuous
Identify best ?H;e rr(;embzrs _fOfb SGRC_ were GRC committee Continuous
practices and :n orrr!eh :]o [ ti:.ntl}/ est practices in members
Future plans and ine with the objectives
actions

Head — GRC
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